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Company: key partners to help I
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Rooted in Excellence

Corteva Agriscience draws upon the combined strengths of three agricultural leaders.
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Ethics & Compliance Program

Annual Risk -
Assessments Annual Plan incorporates 7+ Steps

of an effective program

1. Written policies and procedures v

Ethics and Compliance Committee
2. High-level responsibility v

3. Care in delegation of authority v
: : Reporting to . T
Senior Leadership Team Ethics and Risk Mitigation:
Process Owners Compliance R Clonallt
Committee Plan

4. Effective training/education v

5. Auditing, monitoring, reporting v

6. Consistent enforcement v

Compliance Risk Areas:
i) 7. Response to violations v

7+ Regular Risk Assessment v

Risk Monitoring &
Reporting:
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HIGH LEVEL RESPONSIBILITY

A Note from Chuck Magro

Executive Sponsors for Each Risk

Colleagues,
Success s bult by people who are bound together by an extracrdinary culture.

At the center of that culture is our purpose, rooted in our volues—ane of which challenges us 1o Be
Upstanding. Thot means we must run the organization ethicelly and transparently, no matter what
demands are placed ugen us. Our customers and stakeholders expact nothing less—and that is what
we should expect of each other.

Expectation of Leaders

Eoch one of us is accountable for our own ethical behavicr. The Corteva Agriscience Code of Conduct
provides guidance to help us do just that. It is net a list of rules, but o practical resource that gives us o
blueprint to conduct business while adhering to the highest ethical standards.

If you ever have questions, raise them with your leader. We encourage curiosity, conversation and

Senior Leaders talk Integrity

diversity of thought es we adapt to the changing world arcund us,

When it comes to deing business, it's not just about «
commitment to Be Upstanding Is eritical to sustaining

We Are Responsible

journey ahead of Us.

Table of
Cantants

&

~Chuck Magre
Chief Executive Officer, Corteva Agriscience

troducticn How to B W Arm Upstansing e Are Upstanding. W e Lipstoncing
pa—

Upstanding with Each Cther with Our Contorrars with

CORTEVA

agriscience

Everyone's Responsibilities

We are all accountable for upholding our
Values. We must be ethical and transparent in
our business dealings and treat our colleagues,
customers, and business partners with fairmess
and respect. We must Be Upstanding.

In order to fulfill our responsibilities, we:

Upheld our Values in everyday business
activities.

Understand and embrace our Code,
including company policies and procedures.

Comply with all applicable laws, regulations
and company policies in the countries
where we work.

Bring up questions or concerns as discussed
in Speaking Up and Seeking Help.

Report suspected violations of the law,

our Code, or other company policies and
procedures, as discussed in Speaking Up
and Seeking Help.

Cooperate with investigations of
misconduct.

Expectations of Leaders

While we are all responsible for upholding
our Values, employees often look to those in
leadership roles to model and guide ethical
behavior. Leaders have a profound effect on
the ethical culture of an organization, and
the safety and welfare of those they lead. As
a result, these positions come with additional
responsibilities.

Leaders have responsibilities to:

= Model the highest ethical behavior.
Communicate regularly and clearly with
employees about how they can support our
Values.

Treat all employees fairly.

Assure employees that they can ask
questions or raise ethics concerns without
fear of retaliation.

Appropriately manage any employee
report of suspected misconduct.

When an employee raises a question

or concern that may be difficult for the
leader to resolve, follow the guidelines in
Speaking Up and Seeking Help.

Tone at the Top

m=) Mood in the Middle ¢

OUR PEOPLE
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SETHICAL

& COMPANIES®

WWW.ETHISPHERE.COM

I’'m comfortable approaching my
manager with issues

| believe senior leadership acts
ethically

| reported misconduct that |
recently observed

My manager My manager
frequently discusses never discusses
E&C issues E&C issues

97% 48%

90% 39%

66% 37%




WRITTEN POLICIES AND PROCEDURES

Our Braq
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Enrich Lives

We commit to
enhancing lives

and the land.

@
Be Curious
We innova te

We Are Upstonding; ;
Our Code of Conduct
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Stand Tall

We are leaders
and act boldly.

7%

Be Upstanding

We always do
what’s right.
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Build Together

We grow by
working together.

Live Safely

We embrace safety
and the environme
in all we do.
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Be Upstanding

Ethics and Compliance Website

Integrity Value

Written Policies
e.g. Antitrust, Conflicts,
Gift & Entertainment,
Government
Interactions etc...

Policy on Policies

"
Plain English
Translations
Multiple media /
supports



https://agcompany.sharepoint.com/sites/CortevaInt/ethics-compliance/Pages/Hotline.aspx

EFFECTIVE TRAINING & EDUCATION

Annual Code of Conduct Training
Law & Ethics Days (F2F training)
Ethics & Compliance Week/Month

Regional Webinars

Core Value Moments
Monthly Ethics Reports

Ethics App (policies, videos,
Hotline)

+ X Thefts
+ X Misstatement of Records
+ X Conflicts of Interest

+ X Improper Use of Company

+ x Concealment of Non-Compliance

&CSoRTEVA Monthly Be Upstanding Report Formonthending August 2022

RAR Coah fiave Confirmed Violations Worldwide, 2022 E&E S wiolations iy tyge: Y18
The 2022 iComply Code of Conduct Refresher

Course and Business Ethics and Compliance Theft and embezzlement
Certification will launch Oct. 3 - Nov. 30.

Commonly disclosed items include:

Misstatements of official
company records

Ethics & Compliance (E&C)

Total Investiguﬁnns‘

- high-value gifts given or received >$200 USD
« entertainment given or received >$500 USD

- potential conflicts of interest
Conflicts of interest

Concealing company

Number of Confirmed Violations by Region non-compliance

Bribery/Extortion
Inappropriate Gratuity

®

May 2021 YTD Ethics Violations

Improper use of
company assets

NO_ Ethics Cases Reviewed

Other

o

HR Behavior Incidents
Reported Quarterly

Assets

with Company Procedure,
Standard or Policy

& corrava

N+nN Worldwide

Number of Confirmed Violations as of May 2021 YTD
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THANK YOU!
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